	
	
	



	
	
	





	
Head of Research








	[bookmark: _Hlk185500031]About the role
· Strategic Leadership
· Develop and implement a research strategy aligned with Mencap’s mission and strategic objectives.
· Position Mencap as a leader in accessible research, ensuring the organisation’s expertise and networks are leveraged in external partnerships.
· Oversee the delivery of high-quality research projects, ensuring outputs are robust, relevant, and impactful.
· Partnerships and Collaboration
· Build and maintain partnerships with universities, research bodies, and other external organisations to co-design and deliver research projects.
· Actively seek opportunities for joint funding and collaborative research, including strategic use of the Journal of Intellectual Development Research (JIDR) income.
· Accessible Research
· Champion and maintain Mencap’s expertise in accessible research methodologies.
· Ensure research is co-produced with people with a learning disability and their families, drawing on Mencap’s extensive networks.
· Internal Knowledge Sharing
· Disseminate research findings across the organisation, ensuring staff benefit from the latest evidence and thinking.
· Provide expert advice to support the development of campaign asks, key messages, and communications materials.
· Team Leadership and Development
· Lead, manage, and develop a small team (including two Research Specialists, three Research Assistants with a learning disability and their job coach).
· Foster a culture of excellence, inclusion, and continuous improvement.
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AI-generated content may be incorrect.]What you will bring to the role (Essentials)
· Significant experience in research leadership, ideally within the charity, academic, or public sector.
· Proven track record of building successful research partnerships and securing funding.
· Expertise in accessible research methodologies and co-production.
· Strong understanding of the issues facing people with a learning disability and their families.
· Excellent communication, influencing, and stakeholder engagement skills.
· Commitment to inclusion, diversity, and the values of Mencap.


Please note: This job description is not intended to be exhaustive. Duties and responsibilities may evolve over time to reflect the needs of the organisation and the role.



[image: A group of pink circles on a black background

AI-generated content may be incorrect.]
	[image: A person and person posing for a picture

AI-generated content may be incorrect.]

“This isn’t just a job - it’s a chance to help change the lives of people 
with a learning disability and their families. If you’re passionate about 
making a difference, join Mencap in building a more inclusive future.”




	Mencap and our Commitment to Safeguarding
Mencap is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults, and expects all staff and volunteers to share this commitment. 
Successful applicants will be subject to appropriate pre-employment checks, including references and, where applicable, an enhanced Disclosure and Barring Service (DBS) check. 
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