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	[bookmark: _Hlk185500031]About the Team and the Role
You will join a small, mission-driven property and housing team responsible for growing and sustaining a high-quality housing portfolio that enables people with a learning disability to live safe, fulfilling lives in their own homes.  This role will cover our growth in England, Northern Ireland and Wales.  
The Development Manager will play a key role in delivering the organisation’s housing growth ambitions by securing new homes through a range of delivery routes. These include freehold property acquisition, leasing arrangements with housing providers and private landlords, and housing management agreements where partner organisations retain ownership.
Working closely with internal colleagues and external partners, you will identify opportunities, assess feasibility, negotiate agreements, and take schemes from initial concept through to handover. The role requires a strong understanding of housing association development practice, an ability to build effective partnerships, and a commitment to delivering homes that meet the needs of people with a learning disability.
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AI-generated content may be incorrect.]What you will bring to the role (Essentials)
Housing development experience
· Proven experience working in a housing association, local authority, charity, or similar organisation in a property development, growth, or acquisitions role
· Demonstrable experience of delivering new housing supply through one or more routes, including acquisitions, leasing, or partnership arrangements
· Understanding of different housing delivery and tenure models, including supported and specialist housing
Commercial and financial awareness
· Ability to appraise development and acquisition opportunities, including financial viability, risk, and value for money
· Experience contributing to or managing development budgets and business cases
· Confident negotiating heads of terms and contractual arrangements with partners, landlords, and housing providers
Partnership and stakeholder management
· Strong experience of building and managing relationships with external partners, including housing associations, local authorities, developers, and private landlords
· Ability to work collaboratively with internal teams to align housing delivery with care, support, and organisational priorities
· Skilled at influencing and problem-solving across organisational boundaries
Project and delivery capability
· Experience managing multiple development or acquisition projects simultaneously
· Ability to take projects from early feasibility through to completion and handover
· Strong organisational skills, with the ability to manage competing priorities and deadlines
Values, communication, and approach
· Commitment to the values and purpose of a charity supporting people with a learning disability
· Ability to communicate clearly and effectively with a wide range of stakeholders, both verbally and in writing
· A proactive, solutions-focused approach, with the resilience and adaptability to work in a growing and changing organisation

Please note: This job description is not intended to be exhaustive. Duties and responsibilities may evolve over time to reflect the needs of the organisation and the role.
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“This isn’t just a job - it’s a chance to help change the lives of people 
with a learning disability and their families. If you’re passionate about 
making a difference, join Mencap in building a more inclusive future.”




	Mencap and our Commitment to Safeguarding
Mencap is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults, and expects all staff and volunteers to share this commitment. 
Successful applicants will be subject to appropriate pre-employment checks, including references and, where applicable, an enhanced Disclosure and Barring Service (DBS) check. 
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