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	[bookmark: _Hlk185500031]About the Team and the Role
The Senior Trusts & Statutory Fundraising Manager will play a key role in securing and growing significant income from charitable trusts, foundations, lottery distributors and appropriate statutory funders.
Working closely with the Head of High Value Relationships, the postholder will manage a portfolio of significant current and prospective funders, develop compelling funding propositions and build long-term partnerships that support Mencap's organisational priorities.
The role combines excellent relationship management, proposition development, stewardship and bid leadership to secure sustainable funding and strengthen Mencap's position with key funders.
This is a senior specialist fundraising role with no current line management responsibility.

Core responsibilities
This role combines relationship management, major funding opportunity development and strategic proposition development.
The postholder will help drive growth, visibility and momentum across pivotal trusts and foundations activity, supporting Mencap to secure significant funding partnerships and strengthen long-term funder engagement.

Strategic Funding Partnerships
· Develop and manage a portfolio of significant trusts and foundations.
· Build and maintain strong relationships with key decision-makers, trustees and influencers.
· Develop and deliver long-term engagement strategies that support partnership growth, renewal and repeat funding.
· Identify and progress opportunities for multi-year, transformational funding partnerships.
· Represent Mencap confidently with funders and external stakeholders.
· Take ownership of selected funding relationships and opportunities within the Trusts & Foundations portfolio.
Major Funding Opportunities & Proposition Development
· Lead the development of significant five, six and seven-figure funding opportunities.
· Shape compelling funding propositions aligned to funder priorities and organisational objectives.
· Work collaboratively with colleagues across services, policy, impact and fundraising to develop strong evidence-led cases for support.
· Lead complex applications, presentations, assessments and due diligence processes.
· Support the development of innovative funding approaches that respond to emerging funder priorities and sector trends.
· Develop opportunities that secure long-term investment and deepen strategic funder engagement.
Stewardship & Relationship Growth
· Develop and deliver stewardship plans and engagement activity for key funders.
· Support the development of high-quality reporting, communications and partnership experiences.
· Identify opportunities to strengthen relationships, increase engagement and secure repeat investment.
· Work collaboratively with colleagues to demonstrate impact and communicate outcomes effectively.
Strategic Development & Funding Insight
· Monitor and interpret trends across the trusts and foundations sector to identify opportunities and risks.
· Support the development of strategic funding plans and pipeline priorities.
· Identify opportunities for collaborative and partnership funding approaches where appropriate.
· Share insight, intelligence and best practice to strengthen fundraising effectiveness across the wider team.
Team Capability & Collaboration
· Act as a senior fundraising specialist within the Trusts & Foundations team.
· Contribute to a culture of continuous improvement, learning and high performance.
· Work collaboratively across High Value Fundraising to maximise opportunities and strengthen partnership approaches.
Systems, Data & Pipeline Management
· Maintain an accurate pipeline of funding opportunities, forecasts and funder activity using Salesforce.
· Drive effective use of Salesforce to improve visibility, reporting and management of key relationships and opportunities.
· Support consistency and discipline in portfolio management and cultivation planning.
· Use data, insight and funder intelligence to inform decision making and prioritisation.

Success in the role will be measured through
· Delivering agreed income and activity targets. 
· Developing and maintaining a strong, balanced pipeline of funding opportunities. 
· Securing significant new, renewed and multi-year funding partnerships. 
· Producing high-quality funding applications, stewardship plans and funder reports. 
· Maintaining accurate pipeline management, forecasting and use of Salesforce. 
· Building strong, long-term relationships with trusts, foundations and other institutional funders. 
· Making a positive contribution to the continued growth and success of Mencap's Trusts & Foundations programme.
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AI-generated content may be incorrect.]What you will bring to the role (Essentials)
· Proven success securing and managing significant five and six-figure grants.
· Strong experience developing and managing strategic and long-term funder relationships.
· Experience leading complex funding opportunities from prospect stage through to stewardship and renewal.
· Strong proposition development and bid leadership skills.
· Ability to identify and develop opportunities for long-term partnership growth.
· Strong understanding of the UK trusts and foundations funding landscape and emerging funding trends.
· Experience working across complex organisations and influencing a wide range of stakeholders.
· Strong strategic thinking, planning and prioritisation skills.
· Experience using CRM systems, ideally Salesforce, to manage pipelines, relationships and forecasting.
· Excellent written, verbal and presentation skills.
· Strong relationship-building and influencing skills, with the confidence to engage senior stakeholders internally and externally.
· Ability to work proactively, think creatively and drive opportunities forward with pace and focus.
· Experience working collaboratively and sharing knowledge across teams.
· Commitment to Mencap's vision and values.

Please note: This job description is not intended to be exhaustive. Duties and responsibilities may evolve over time to reflect the needs of the organisation and the role.
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“This isn’t just a job - it’s a chance to help change the lives of people 
with a learning disability and their families. If you’re passionate about 
making a difference, join Mencap in building a more inclusive future.”




	Mencap and our Commitment to Safeguarding
Mencap is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults, and expects all staff and volunteers to share this commitment. 
Successful applicants will be subject to appropriate pre-employment checks, including references and, where applicable, an enhanced Disclosure and Barring Service (DBS) check. 
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