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	[bookmark: _Hlk185500031]About the Team and the Role
This role plays a central part in strengthening the effectiveness, consistency and strategic focus of Mencap’s high value fundraising pipeline across Corporate Partnerships, Philanthropy and Trusts.
Working closely with fundraisers across High Value and Corporate, the Prospect Development Manager will provide strategic prospect development support through insight, research, pipeline management and stakeholder mapping. The role will help teams focus on the right opportunities at the right time, supporting stronger prioritisation, pipeline visibility, strategic decision making and consistency across high value fundraising activity.
This is a collaborative and insight-led role combining hands-on prospect research with broader prospect development support. The postholder will help strengthen prospect management approaches, pipeline oversight and strategic co-ordination across High Value fundraising, while supporting teams to make informed decisions about where to focus time and resource. The role will support strategic co-ordination and help shape prioritisation across High Value prospect development activity, ensuring focus is directed towards the highest value opportunities and areas of most impact.
Reporting into the High Value Relationships Lead, the role will work across Corporate Partnerships, Philanthropy and Trusts, alongside wider fundraising and operational teams where appropriate.
Core responsibilities
This role combines hands-on prospect research with broader prospect development and pipeline management responsibilities. The postholder will help drive consistency, pace and visibility across high value fundraising activity, supporting teams to proactively manage opportunities, strengthen stakeholder engagement strategies and improve pipeline progression.

Prospect Research & Development
· Lead prospect development activity across High Value fundraising, supporting Corporate, Trusts and Philanthropy teams to identify, qualify and prioritise opportunities. 
· Deliver clear and actionable prospect research to inform cultivation, engagement and solicitation strategies. 
· Conduct due diligence assessments and provide risk-based recommendations where needed. 
· Build insightful briefing documents for internal stakeholders, including senior leaders. 
· Monitor and interpret external trends to support pipeline development and strategic fundraising priorities.
Pipeline Management & Strategic Support
· Support consistency and quality across prospect management and pipeline processes. 
· Work proactively with fundraising leads to strengthen effective prospect management, discipline, prioritisation and visibility across high value opportunities and portfolios. 
· Support reporting and visibility of pipeline performance, forecasting and portfolio health across High Value fundraising. 
· Support teams to prioritise resource effectively by identifying the highest value opportunities, risks and gaps across high value pipelines. 
· Provide insight and analysis to support pipeline development, prioritisation and prospect strategy. 
· Support the development of consistent and effective prospect management approaches and ways of working across High Value fundraising.
Stakeholder Mapping & Collaboration
· Lead stakeholder and network mapping activity to strengthen engagement strategies and routes into priority prospects. 
· Support fundraisers through prospect research, stakeholder mapping and engagement planning. 
· Work collaboratively across High Value, Corporate and wider fundraising teams to support joined-up pipeline development and prospect activity.
Systems, Data & Insight
· Drive the effective use of CRM systems (Salesforce) and analytical tools to support pipeline visibility, reporting, forecasting accuracy and strategic pipeline planning. 
· Support strong data quality, visibility and consistency to improve pipeline oversight forecasting confidence and strategic decision-making across prospect management activity. 

Success in the role will be measured through
· Stronger visibility, consistency and oversight across high value pipelines. 
· Improved prospect management processes and pipeline discipline across High Value fundraising. 
· Improved prioritisation of fundraising opportunities and clearer focus on high value prospects with greatest strategic potential. 
· Effective use of insight, stakeholder mapping, due diligence and prospect development support to inform fundraising strategy and decision making.  
· Increased identification and qualification of high value prospects and opportunities aligned to organisational priorities.
· Contribution to stronger progression of opportunities through pipelines with strong pace and high level of attention to detail. 
· Stronger collaboration and support across High Value and Corporate fundraising teams.
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AI-generated content may be incorrect.]What you will bring to the role (Essentials)
· Strong understanding of the UK philanthropy, trust and corporate giving landscape, including trends, motivators and routes to giving. 
· Experience delivering prospect research within the charity sector, with a track record of identifying, qualifying and prioritising high value prospects. 
· Strong knowledge of prospect research techniques, wealth analysis, due diligence and stakeholder mapping. 
· Experience supporting prospect management, pipeline development and strategic prioritisation across fundraising teams. 
· Ability to interpret, analyse and communicate complex information clearly and concisely. 
· Ability to influence, challenge and build credibility with stakeholders at different levels. 
· Confidence working across multiple priorities and making informed decisions on where support will have the greatest impact. 
· Experience using CRM systems and research tools, ideally Salesforce. 
· Understanding of Data Protection legislation, Fundraising Code of Practice and the importance of handling sensitive information appropriately. 
· Strong organisational, analytical and relationship management skills. 
· Ability to work proactively and collaboratively across multiple teams and stakeholders.

Please note: This job description is not intended to be exhaustive. Duties and responsibilities may evolve over time to reflect the needs of the organisation and the role.
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“This isn’t just a job - it’s a chance to help change the lives of people 
with a learning disability and their families. If you’re passionate about 
making a difference, join Mencap in building a more inclusive future.”




	Mencap and our Commitment to Safeguarding
Mencap is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults, and expects all staff and volunteers to share this commitment. 
Successful applicants will be subject to appropriate pre-employment checks, including references and, where applicable, an enhanced Disclosure and Barring Service (DBS) check. 
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